
Promoting Apprenticeships through Regional Training Networks for Employers’ 

Required Skills (PARTNERS) Act  

Summary 

Rep. Suzanne Bonamici (D-OR-1), Rep. Drew Ferguson (R-GA-3),  

Rep. Haley Stevens (D-MI-11), and Rep. Brett Guthrie (R-KY-2) 

  

 
Background: 

As our nation continues to recover from the economic consequences of the COVID-19 pandemic, investments in 

Registered Apprenticeships and work-based learning programs can help get more people into better paying, stable careers. 

Registered Apprenticeships provide individuals with paid, on-the-job training and classroom instruction. Employers can 

align training with the skills they need, and workers learn while they earn.  

 

Small and medium sized businesses often lack the infrastructure and resources to establish apprenticeships or work-based 

learning programs. Industry partnerships can help address the skills gap by bringing together employers, education, 

training, labor, and community-based organizations to develop work based learning programs. 

 

Summary of the PARTNERS Act: 

The PARTNERS Act would establish a grant program to support the creation and expansion of industry partnerships to 

help small and medium sized businesses develop work-based learning programs and provide mentoring and support 

services for workers.  

 

The H-1B Nonimmigrant Petitioner Fee Account gives the Department of Labor broad authority to award grants to 

provide job training for workers in in-demand industries and economic sectors. The PARTNERS Act authorizes the use of 

50 percent of the funds deposited into the H-1B Nonimmigrant Petition Account for use by the Department of Labor for 

partnerships grants, resulting in no additional cost to taxpayers.  

 

The Department of Labor would distribute grants to states using the same allocation formula as Title I of the Workforce 

Innovation and Opportunity Act. States would provide grants of up to $500,000 for three years to partnerships. The funds 

would support small and medium-sized businesses in establishing or expanding work-based learning programs and 

providing support services for workers. 

 

The partnerships can assist small and medium sized businesses: 

• Recruit participants for paid work-based learning programs, with focus on SNAP and TANF recipients 

• Connect with education providers to develop classroom instruction to complement on-the-job learning 

• Assist with the design and development of work-based learning curriculum 

• Serve as employer of record for workers in the work-based learning program during the transitional period before 

the business hires the individual for permanent employment 

• Provide education and skills development to managers and front-line workers who will train or mentor workers in 

the learning program 

• Provide career preparation activities 

• Navigate the Department of Labor apprenticeship registration process 

 

The partnerships can provide support services for workers such as: 

• Adult basic education classes 

• Pre-work-based learning or training or pre-apprenticeship programs 

• Mentorship and retention support services 

• Access to tools, work attire, transportation, child care services, and other items required for employment 

 

 


